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GS.R. 118.—In exarcize of the powers, conferred by sub-
section (1) of Section 18, read wilh subsection (3) and (4)
of Section 6 of the National Oilseeds and Vegetable Oils De-
velopment Board Act, 1983 (29 of 1283) ¢nd in supcrsession
of the National Qilsceds and Vegetable Qils Development
Board (Secretary) Recruitment Rulss, 1984, cxcept as respects
things fone or omitied 10 be done before. syh supersession the
Central Government hereby makes  the Inllowmg rules regu-
lating the methed of racpuilment to the post of Sceretary in
the Nutional Oilseeds amd Vegetuble Oiis Dievelopment Roard
under the Mintyy of Agmultu't‘x- (Department of Agriculture
und Cooperation), namely :—

1. Short title and commencement.—(i) ihese rules may
be called the National Oilseads and Vegetuble Oils Develop-
ment Board (Secrefary) Recruitment Rules, 1999,

(ii) They shall come o force on the Wate of theip
publication in the Official Gazelte,

2. Mumber of posts, classifivalion and scale of pay—The
number of the said post, its classilfication and the scale of pav
attached thereto shall be as specified in column: (2) o (4)
of the Schedule annexed to these rules.

3, Method of recruitment, age limit  and other guulifica-
tions.—The mezthod of ‘ccruitmint (o the said post, age limit,
quahf'catmns and other matters rolating thereto shall he as
specified in columns (5) To (13) of the said Schedule.

4. Pisqualmcalions.——INo. person,—

ta) who has eatered into or contracted a pmarringe with
a persoa having a spoitse hiving, or

th) who, having u spouse living, has entered wmlo or coni-
racled o matringe wilh any person,

shall be eligible for appointmeut to the said post:

Provided that the Central Government may. if satisfied that
such marringe iy permissible under the personal law applic-
able to such person and the other party to the marriage and
that there are other arounds for so duing, exempt any person
from the operation of this rule.

5. Power to relax.—Whers the Cenrral Government is of
the opinion that it is necessary or expedient go to do, it may,
by order and for reasons 1o be recorded in writing, relax
any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these ritles shall affeci reservations,
relaxation of age limit and olher concessions vequited to be
provided for the Scheduled Casles, the Schtduled Vribes, Ex-
Servicemen and other speciul citezories of persons in accord-
ance with the Orders issued hy the Central Government from
time to Ume in this regard.

SCHEDULE
Name of the '_ﬁost- Number of posts Classification Scale of Pay
((B) (@) 3) (€]
hg-ccretary S One = ; Not applicable Rs, 12000-375-16500

Whether Selection or non-selection
post

Age limit for direct recruits

Educational and other qualifications
required for direct recruits

) ®)

(7N

Not applicable

Not applicable

Not applicable

Whether age and educational qualifications specified for
direct recruits will apply in the case of promotees

Period of probation, il any

(8)
Not applicable

9)

Not applicable

Method of recruitment whether by direct recruitment
or by promotion or absorption and percentage of the
posts to be filled by various methods

In case of recruitment by promotion/deputation/
absorption, the grades from which promotion/depu-
tation/absorption to be made

(10)

(1D

By deputation/short-term contract

Deputation (including short-terin contract) :

(a) Officers from Central Government/State Govern-
ment/Indian Council of Agricultural Research/
Public Sector Undertakings/Autonomeous bodies/
Agricultural Universities holding ;



(i) analogous posts on regular basis ; or
(if) with five years® regular service in the pay scale of
Rs. 10000-325-15200 or equivalent ; and

(b) possessing 5 years’ eXperience in administration
of personnel, preparation of budget reports and
documents, conducting meeting and liaison work.
[The total period of deputation in the Board (including
the earlier period of deputation in any other post)
shall not exceed 5 years].

Yfaﬁélr.ction Committee exists, what is ifs Circumstances in which the Union Public Service
compaosition Commission is to be consulted in making recruitment
(12) (13)
Selection Committee consisting of :— Not applicable

I. Secretary (Agriculture and Cooperation)—Chairman

2. Special Secretary/Additional Secretary in charge of the
work relating to National Oilseeds and Vegetable Oils
Development Board —Member

3. Agriculture Commissioner —Member

4. Executive Director, National Oil seeds and Vegetable
Oils Development Board —Member

5. Joint Secretary (Administration) —Member
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